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Executive Summary
Gender discrimination and inequality is a disregarded topic amongst Palestinians, where it is not
discussed by many. Nevertheless, with the increase in females in the workforce, and the need for
more than one household provider, Palestinian females are starting to gain more rights which are
being integrated in the system. Furthermore, the Palestinian basic law has many articles which protect
females and their work rights including maternity leave and such, but also has some work restrictions
for females, such as denying them job opportunities in certain sectors that require physical work (e.g.
stone extraction), or limiting their work hours by making it illegal for women to work night hours,
except for certain sector (restaurants, hotels…etc). In June 2018, the Palestinian government signed
on the international agreement CEDAW, which aims at eliminating gender discrimination, and target
the bylaws of the country, and the treatment of females. Nevertheless, gender discrimination still
exists, and can be seen in the workplace, amongst many other places.
Alpha International was commissioned by Nissaa FM to conduct an assessment for the degree of
gender discrimination in the workplace, as well as the perception of employee on the topic, and its
effect on them and others around them. Alpha thus conducted a phone survey with 406 respondents,
of which two thirds were employed females, and one third were employed males. Respondents were
asked a series of questions regarding economic and gender discrimination in the workplace, as well as
their opinions and experiences regarding the subject. The study was aimed to measure discrimination
in the workplace in the West Bank and Jerusalem.
The results of the study show that the majority (67%) of respondents believe there is gender
inequality/economic discrimination in the workplace. Although the majority believe gender inequality
exists in the workplace, an overwhelming majority (82%) said they have not faced inequality or
discrimination based on their gender. Furthermore, more than half of respondents (59%) are satisfied
with their salaries, this includes (59%) of female respondents.
Regarding the types of discrimination within the workplace. Many respondents believe the most
common forms of discrimination are salaries/wages, administrative positions/job positions,
treatment, capabilities, and nature of work. Whenever faced with discrimination, respondents mainly
deal with it within their workplace. This includes speaking to top management/business owner,
human resources, and quitting the job. Additionally, many respondents do not know where to go
when they are faced with gender discrimination.
Nearly half of respondents (44%) do not know if there are provisions within the Palestinian basic law
which prohibits discrimination against women at the workplace. However, the majority of those who
do know there are provisions, do not know the exact article. Furthermore, respondents who knew
provisions, mentioned articles which give equal salaries, equal treatment at work, equal work hours,
and maternity leave. Additionally, the majority of respondents (66%) have heard of CEDAW and only
(60%) have read it. When asked on their opinions on CEDAW many male respondents (43%) said
negative/very negative. But only a third of female respondents (36%) have positive/very positive
opinions on CEDAW.
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In short, many respondents believe that gender inequality within the workplace exists, only (18%) of
all respondents noted that they have experiences gender discrimination. These results were found
noticeably higher when females were asked about specific types of discrimination. Furthermore, not
only are many respondents unaware of laws pertaining to rights within the workplace, they are also
unaware of where to go when facing discrimination. Many female and male respondents are
concerned with gender equality values that may contradict cultural and religious values, even though
most of these respondents were not aware of the actual provisions. Thus it would be crucial to spread
awareness in the workplace regarding gender equality, its benefits, and impact on business growth
and sustainability. Palestinian citizens need to be informed on their rights within the workplace, how
to face gender inequality/discrimination and how to report it, and the effects of international
conventions like CEDAW have on Palestinian society.
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1.Introduction
Gender discrimination is a universal issue which countries have been working on eliminating for many
years. In Palestine, gender discrimination and equality is a disregarded topic, as many individuals and
organization still do not take into consideration. One of the main reasons for this is that many of the
cornerstones of gender equality is seen to contradict social norms, traditions, or religious ideology.
Nevertheless, the Palestinian Authority became one of 187 countries whom signed Convention on the
Elimination of Discrimination Against Women (CEDAW), but it still has a long way to go to truly
eliminate discrimination and gender equality within the society and organizations.
For this to happen, the international conventions need to be integrated and amended within
Palestinian Basic Laws to have a legitimate affect within the workplace, as many of the issues found
are unequal salaries, opportunities, job positions, treatments, and workhours. Furthermore, the topic
of women's rights is not only a legality issue, it is a social issue as well. The patriarchal society and
ideology still present many forms of discrimination that seem subtle or hidden, for example, females
are less likely to admit of gender discrimination, as they fear repercussions such as losing their jobs,
or just causing a scene.
To understand the extent of which gender discrimination and equality within the workplace, a study
was conducted to investigate and give insight on the perspective of females and males regarding
gender discrimination in the workplace. Respondents were asked a variety of questions regarding their
opinions and experiences with gender discrimination. Female respondents were asked on their
personal experience with discrimination from managers, colleagues and clients. Additionally, female
respondents were asked on their experiences/opinions on gender discrimination regarding salaries,
opportunities, and harassment in the workplace. All respondents were asked on their knowledge
about Palestinian Basic Laws which protect employees and women in their workplace and their
knowledge on CEDAW.

6

2. Methodology and Sample Demographics
2.1 Methodology
Alpha conducted a phone survey with 406 respondents from multiple localities throughout the West
Bank and East Jerusalem. The sample distribution was contingent with employment sector size per
locality. The sample selection was at random, where Alphas’ database of numbers was used, and data
collection ended once required number of questionnaires were completed.
The questionnaire design was conducted by Alpha International, in coordination with Nisaa FM. Once
completed, a pilot study was conducted to ensure the validity of the questionnaire and measurement
tools. One- day training workshop was conducted for Alphas’ in-house data collection team, which
covered the survey objectives and goals, and revised with the data collection team data collection
methods and ethics. The project manager at Alpha HQ supervised all data collection.

2.3 Sample Demographics
A total of 406 questionnaires were completed with
employed females and males. The sample was distributed
Male
by gender where two thirds of the sample were female,
33%
272 respondents (67%), and one third was male, 134
respondents (33%). The majority of the sample was under
30 years of age, where (33%) of respondents were 19 –
Female
24 years old, and (24%) were 25 – 29 years old. As for the
67%
rest, (18%) were 30 – 34 years old, (9%) were between 35
– 39 years of age, (6%) were between 40 – 44, and
Figure1 Sample Distribution by Gender
another (6%) were between 45 – 49 years of age. Lastly,
only (5%) of the sample were 50 years old or above. As for the education level, (16%) of total
respondents have a high school degree or a lower qualification, (8%) have earned a diploma, (65%) of
respondents have a bachelor degree, (10%) have earned a masters degree, and (1%) have a Ph.D.
Sample Distribution by Gender

Sample Distribution by Locality

36%
22%
11%

Ramallah & Hebron
Al Bireh

Nablus

9%

6%

Bethlehem Jerusalem

5%

5%

Jenin

Tulkarem

2%

1%

1%

1%

Qalqilya

Jericho

Salfit

Tubas

Figure2 Sample Distribution by Locality

The sample was distributed according to the working sector size per locality, as seen in figure (2)
above. As for the employment sector of respondents, the majority of them (52%) work within the
private sector, in banks, media and production, shops, manufacturing companies, and others. (12%)
of respondents work in governmental organizations such as municipalities, ministries, or military.
(14%) work in the health sector at hospitals, clinics, health centers, of even as pharmacists. (13%) work
7

in the education sector mainly in schools, universities, or learning centers. Only (5%) of the sample
work in NGOs, (2%) are vocation workers, and (1%) refused to answer.
On average, respondents work around 41 hours per week. Females work slight less, where the average
for females was at 40 hours per week, whilst males average at 45 hours per week. It should be noted,
that in total (45%) of female respondents reported working less than 40 hours per week, compared to
only (17%) of male respondents.
Monthly Income per Gender
Female
22%

19%

23%
21% 22%

13%

11%

Male

Total
24%
19% 21%

20%
16% 17%
11%

7%

5%

7%

5%

8%

6%

1%
< 1500

1500 - 2499

2500 - 3499

3500 - 4499

4500 - 5499

5500 +

Refused

Figure3 Monthly Income per Gender

There is noticeable difference between income levels of males and females, where a total of (33%) of
female respondents earn less than 2,500 sheikls per month, compared to (14%) of male respondents.
This could be highly related to the working hours, where (20%) of females work only 30 hours per
week, compared to (6%) of males. On the other hand, (19%) of male respondents earn more than
4,500 sheikls per month, compared to (10%) of female respondents.
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3. Discrimination in the Workplace
3.1. General Perceptions on Gender Inequality and Discrimination

Do You Think Gender Inequality/Economic
Discrimination Exists in the Workplace
69%

64%
36%

Male

67%

33%

31%

Female
Yes

All

No

Figure4 Gender Inequality and Economic Discrimination

Respondents were asked if they
think that gender inequality /
economic discrimination exists in
the workplace in Palestine. The
majority of respondents, (67%),
believe that gender inequality and
economic discrimination exists in
the workplace. Even though the
majority of both females and males
agree to this statement, (69%) and
(64%) respectively, a third of total
respondents does not agree to the

statement.
Those who agreed that gender inequality / economic discrimination does exist in the workplace were
asked to describe the most common way of gender discrimination observed, the most common forms
of discrimination noted were salary/ wage, job positions and hierarchy, nature of work, working hours,
career advancement opportunities, vacations, treatment, and preferential discrimination. Many
respondents expressed that females are paid less than males and are given less opportunities to
advance their careers. As one respondent noted “Managers prefer senior positions to be given to
men”, another noted “They do not give administrative positions to women. Males have more job
interview opportunities and more job opportunities”. Other respondents noted that females are more
suitable for secretary jobs or teachers, whilst males are more capable of physical jobs, e.g. jobs that
require fieldwork such as journalism. Some respondents also explain that females are also more likely
to be discriminated against in the workplace because they are more likely to take maternity leave and
have motherly duties.
On the other hand, a significant number of respondents said that they don’t know / think that there
is any gender discrimination / inequality in the workplace. As one respondent noted, “there are no
inequalities, women now have rights
Do Certain Employment Sectors Have More
in the workplace”
Discrimination
Respondents were also asked if they
65%
65%
64%
believe that certain employment
36%
35%
35%
sectors are more likely to have
discrimination. Overall majority
(65%)
believe
that
certain
Female
Male
All
employment sectors are subjected to
having more discrimination, as seen
No Yes
Figure 5: Gender Discrimination in Specific Work Areas
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in figure (5) above. For example, most respondents believe that discrimination is found in these
employment sectors: trade, media/journalism, manufacturing, education, engineering, government,
health, and private companies. Other jobs / employment sectors mentioned by respondents include
IT sector, vocational employment, administrative jobs, marketing and sales, law, and banking.
Most respondents noted trade as the sector which has the most gender discrimination within. Some
respondents mentioned that jobs that depend on physical labor are more likely to have male
employees. For example, one respondent mentioned the manufacturing sector “men are given roles
like manufacturing and construction, meanwhile women are given roles like packaging”. Another
respondent said, “agricultural projects prefer the managers and administration to be males, anything
with physical work is given to males”.

3.2: Personal Experience with Gender Inequality and Discrimination
Respondents were asked if they have
ever
faced
inequality
or
discrimination against them at work
84%
82%
80%
because of their gender. An
overwhelming majority (82%) said
20%
18%
16%
they have not experienced inequality
or discrimination in the workplace.
However, (20%) of females and (16%)
Female
Male
All
of males reported experiencing
No Yes
discrimination in the workplace,
Figure 6:Gender Inequality and Discrimination in Workplace
adding. When asked who has
discriminated against them, nearly
three quarters of respondents (68%) said that a manager at work has discriminated against them in
some way or another. (21%) have been discriminated against by colleagues, and (8%) have
experienced discrimination from clients/customers.
Experience Discrimination Because of Gender

The three forms of discrimination noted by most respondents were salaries/wages,
priority/preference, and treatment. Discrimination or inequality in salaries/wages was the most
reported form of discrimination found in the workplace. One respondent mentioned that “many
engineering jobs positions ask for male employees because they believe male engineers are more
physically capable for those positions”. Another respondent mentioned priority/preference that came
from clients. Specifically, the respondent stated, “female nurses are turned down by patients because
of the belief that male nurses have more experience”. Respondents also noted discrimination in career
development and progression, nature of work, social status, incentives, work hours, as well as
discrimination relative to physical appearance.
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Although respondents have expressed discrimination in the workplace, an overwhelming majority
(90%) have not felt that they were rejected from a job based on their gender. Where (90%) of both
females and males agreed to this. Even though the majority have not been rejected, (10%) of
respondents were rejected due to gender stereotypes. For example, one respondent noted that she
was rejected due to her pregnancy, “I had all the capabilities and qualifications for the job, but I was
rejected by the manager because I was pregnant”.

Satisfaction with Salary
59%
41%

Females

42%

58%

41%

Males
No

Respondents were asked if they felt satisfied
with the salary they receive. More than half
of the respondents (59%) are satisfied with
their salary. Of which, (59%) and (58%) of
females and males respectively are satisfied
with their salary.

59%

Total

Yes

Figure 7: Satisfication With Salary

Perception on Work Hours
76%

67%

A third of respondents (33%) believe that
females have less working hours than males.
When looking at gender, females and male
perception of this is significantly different,
where only (24%) of females believe women
have less working hours, compared to (52%)
of males.

48% 52%
33%

24%

Females

Males
No

Total

Yes

Figure 8: Do women have less work hours than men
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4. Discrimination Against Women
4.1. Treatment within the Workplace

Females experiencing / feeling the following:
75%
51%
39%
10%
Manager treats you equally
to your male colleagues

Males colleagues progress Inequality in pay between
faster in their career than males and females wih the
females
same qualifications and tasks

Been harassed in the
workplace

Figure 9 Females Experiencing / Feeling Discrmination

Female respondents were asked a series of questions regarding their experiences in the workplace.
The questions included topics of discrimination, harassment, advancement, and job roles. Firstly, they
were asked if their employer treats them differently than their male colleagues, a quarter of females,
(25%), agreed that managers do not treat their female and male employees equally. This is
contradicting to previous results, where (20%) of females agreed that they have experienced some
sort of discrimination at their workplace.
Females were also asked if they noticed their male colleagues advancing fasters in their careers than
females. (39%) of females agreed to this. (51%) of females also agreed that there is inequality in pay
between females and males. And (10%) have reported being harassed in the workplace.
In a previous question, only (20%) of females agreed that they have experienced some sort of gender
discrimination in the workplace, nevertheless, when asked about whether they experienced specific
forms of gender discrimination, it was found that at least (51%) of females experience inequality in
pay between males and females with the same qualification and tasks, and many other whom have
experienced other forms of gender inequality / economic discrimination in the workplace. This could
mean that females are not aware of what constitutes as gender discrimination, or are ashamed in
reporting it, even though some of them have experienced it in different ways.
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4.2. Females Opinions on Women in the Workplace

Female Perceptions on the Workplace
Women have the ability to acquire the skills necessary
1%1%
to be successful in their work.
A woman is not ambitious enough to be successful
and advanced in her career.
In general, men and women have equal opportunities
in professional development and advancement in
their careers.
In my workplace, the possibility for male employees
within the organization / company to advance to a
12%
leadership / management role is higher than female…
Do not agree at all

Disagree

38%

60%

46%

33%

45%

5%

33%
Agree

52%

42%

8% 1%

10%

13%

Strongly Agree

Figure 10:Female respondents level of agreement on statements relative to their participation in the workplace

Female respondents were asked to note their level of agreement regarding different statement
relative to their participation levels in the workplace. Most females, (98%) agree or strongly agree that
women have the ability to acquire the skills necessary to be successful in their work. But a slightly less
percentage of females (91%) have reported disagreement to the statement that women are not
ambitious enough to be successful and advance in their careers. Only (10%) of females strongly agree
that men and women have equal opportunities in professional development and advancement in their
careers, adding up to (62%) of all females who agree or strongly agree to this statement. It should be
noted that (33%) of females strongly disagree to this statement, meaning that they think men and
women do not have equal opportunities to advance in the workplace. Lastly, a little more than half of
female respondents (55%) agree or strongly agree that males have a higher possibility to advance in
the organization/ company to management roles, of which (13%) strongly agree to this. Only (33%)
disagree with the precious statement, and (12%) strongly disagree.
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5. Palestinian Laws Related to Gender Based Discrimination in the Workplace
5.1 Awareness of Gender Based Laws Against Discrimination

Is There a Provision in the Palestinian Labor Law that
Prohibits Discrimination Against Women at Work?
47%
39%
28%

27%

25%

Female

44%
34%

28%

Male
No

I Don't Know

28%

Total
Yes

Figure 11:Knowledge of Palestinian Labor Laws Prohibiting Discrimination Against
Women at Work

Most respondents (44%)
do not know if there are
Palestinian Labor Laws
which protect women at
work, (28%) answered no,
and only (28%) agreed that
there is a labor law that
prohibits discrimination
against women at work.
Surprisingly, more males
(34%) are aware of these
laws compared to (25%) of
females.

Most respondents did not remember or did not know any provisions within Palestinian Labor Law that
prohibits discrimination at work. Those who did know some provisions mainly mentioned, equal
salaries, equal treatment at work, equal work hours, and maternity leave. Respondents also
mentioned general provisions like preserving women’s rights and protection against discrimination.
Do You Know Where to Go If You Face
Discrimination Against You At Work?

Only half of all respondents (51%)
know where to go if they face
52%
50% 50%
49% 51%
48%
discrimination at work. There is not
significant difference between males
(50%) and females (52%) who agreed
that they know where to go if faced
with discrimination. Nevertheless,
Females
Males
Total
respondents had noted different
No Yes
individuals or departments which
Figure12 Knowledge of Where to Go if Discriminated Against At Work
they would go to. These can be
segmented to 4 different types,
employees whom deal with discrimination internally within the workplace, by going to the
management or owner, human resources department or others, this was the most noted response
against gender discrimination. Other employees mentioned using legal institutions, such as lawyers,
ministry of labor, or even the police. Some employees also mentioned human rights organizations/
unions, such as women rights organization, workers union, or youth initiatives. Furthermore, a
significant number of respondents deal with this on their own noting that would quit their job or deal
with it personally.
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5.2 CEDAW

Have You Looked at or Read the Terms
of CEDAW?

Have You Heard Of CEDAW?
67%

66%
34%

34%

33%

Female

66%

Male
No

44%

Total

Female

Yes

67%

56%
33%

Male

60%
40%

Total

No Yes
Figure 14:Respondents Who Have Read CEDAW

Figure13 Knowledge of CEDAW

Majority of respondents (66%) have heard of CEDAW (Convention on the Elimination of All Forms of
Discrimination Against Women). Those who heard of it were asked if they have looked at or read the
terms of CEDAW. The majority of these respondents (60%) have agreed that they have looked at or
read the terms of CEDAW, meaning that around (40%) of all respondents have heard and looked at
CEDAW agreement. It should be noted that less female respondents (56%) have reported looking at
or reading CEDAW compared to male respondents (67%).
Those whom have heard of CEDAW were also asked if the agreement protects female rights
economically. (41%) of respondents agreed that it protects female economical rights, (18%)
disagreed, and (41%) don’t know. Similar to previous results, less females were aware if CEDAW
agreement protects female economical rights, where only (38%) of females agreed to the statement,
compared to (44%) of males.

Gender Perception on CEDAW
Female
34%

31%
25%

8%
2%

Male

Total

29%

26%
20%

23%
10%

16%
14%
11%

No Answer

No Opintion

4%

4%

Very Postive

16%
13%15%

Postive

Negative

Very Negative

Figure15 Perception of respondents regarding CEDAW

There is a mixed perception regarding CEDAW agreement, where a total of (35%) of respondents
agreed that its very positive or positive, (36%) noted that they felt negative or very negative regarding
it, and (29%) did not answer or have an opinion. As for the gender perception, females are seen to
have a slightly more positive outlook than males, with (36%) of females believing its positive or very
15

positive, compared to (33%) of males. On the other hand, (33%) of females agreed that its negative or
very negative, compared to (43%) of males.
Those who have positive/very positive positions on CEDAW, said they commend having equality
between genders. However, many respondents whom agree with CEDAW, noted disagreement with
any article or provision which contradict religious rule or society beliefs. As one female respondent
stated, “I have a positive position towards CEDAW, as long as it does not support anything against
Sharia Law”. Additionally, one male respondent said, “I am conservative on some items that do not
match the Sharia, customs, and traditions, because I am a little conservative”. As for those who had
a negative perception on CEDAW, the majority of them noted that it contradicts with religious rules
or society traditions, this was mentioned by both female and male respondents. As one female
respondent simply noted “it goes against Sharia”. Male respondents also expressed their concern that
CEDAW conflicts with Palestinian culture. One male respondent stated, “It conflicts with our religion,
customs, traditions and has ambiguous terms”. Many respondents believe the articles within CEDAW
are unclear and not specific enough and do not believe it can protect women’s rights. Some even
argue that women can have full rights without the convention, with a few respondents claiming that
women have received full rights from the Quran.
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6. Conclusion and Recommendations
The study above investigated gender inequality and economic discrimination in the workplace. The
study took into account perspective of both males and femes on the topic, as well as their experience
of discrimination in the workplace, as well as their opinions and thoughts on CEDAW agreement, and
its effect. Lastly, female respondents were asked questions about their experience of different forms
of discrimination or harassment at work, and their general perspective regarding the opportunities
and treatment of females in comparison to male in the workplace.
Generally speaking, three quarters of respondents agreed that gender discrimination does exist in the
workplace, and that it varies depending on the working sector. This is applicable for both female and
male respondents. The sectors which were noted to have discrimination were trade,
media/journalism, manufacturing, education, and engineering. Furthermore, the most common forms
of discrimination reported by those whom have experienced this were salaries/wages, preferential
treatment/ prioritizing one gender, and general discriminate treatment.
When generally asked about discrimination, only (20%) of females agreed that they have experienced
any form of discrimination in the workplace, and (16%) of males. Nevertheless, when females were
asked about specific forms of discrimination, (25%) agreed that managers treat them differently than
their male colleagues, (39%) agreed that male colleagues progress faster than females, (51%) agreed
that there is wage inequality, and (10%) agreed that they have been harassed in the workplace. This
contradiction in results could be because females are more ashamed of saying they have been
discriminated against, or are not aware of the different forms of discrimination, and what constitutes
as gender inequality or economic discrimination.
Lastly, respondent’s knowledge of the basic Palestinian law and CEDAW provisions is relatively low,
especially amongst females in comparison to males. Furthermore, even though the agreement works
towards eliminating gender discrimination, and integrating women rights in the legal system, only a
third of respondents have a positive outlook on it. The majority of respondents whom feel negative
towards the agreement agree that it opposed social norms, traditions, or religion.
In conclusion, even though many respondents agree that gender discrimination exists in the
workplace, not many are willing to admit to their experience with discrimination, or, if they are willing
to face it, they do not know where to go or what laws and organizations protect them when faced
with this. Furthermore, individuals are concerned with the societal perspective to some extent, which
may stop them/ limit them from taking certain actions towards obtaining their rights, potential
opportunities, or even working in certain sectors. Some of the recommendations to tackle these issues
are:


Awareness Campaigns: aiming at increasing awareness on the different forms of gender
discrimination, and its degree of prevalence. Given the sensitivity of the topic in certain areas,
awareness campaigns should also aim at explaining the economic and social downside of
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gender discrimination by explaining the effect of it has on the society itself, as well as the
benefits of eliminating gender discrimination and economic inequality.
Support Groups/ Organizations: One main issue inhibiting the elimination of gender
inequality is the lack of knowledge of employees of their rights, and the process needed to
face gender discrimination. Simply put, employees do not know where to go if faced with
gender discrimination, and if they do, they are most likely not able to find the proper support
channels / system to do so. Thus, one of the recommendations is to spread information
regarding basic employee rights, female rights in the workplace, as well as contact information
of all organizations dealing with different forms of discrimination, at the same time ensuring
the trustworthiness and accomplishments of these organizations.
Advocating for Training workshops: Targeting both females and males, conducting training in
the workplace regarding gender discrimination, how to deal with it, and how to find support
might be very beneficial in changing the perspectives of both females and males regarding the
topic. Furthermore, these training workshops can be used to acquire in-depth understanding
of how employees at a specific organization perceive the other gender, as well as their
understanding of gender inequality and discrimination, which will help in targeting specific
issues, and mitigating possible future discriminatory behavior.
Evaluation Mechanism: To ensure the sustainability of any gender equality provisions and
agreements, there should be an organization / unit which aims at measuring gender
discrimination systematically / yearly. This unit would act as the lead monitoring unit for
gender equality in Palestine, and will work at conducting yearly assessments, developing new
mechanism to support females and employees, as well as ensuring provisions are applied.
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Annex 1 – Gender Disclination Questionnaire
Part one: Discrimination within the Workplace
Q1: Do you think that gender inequality / economic discrimination exists in the workplace in
Palestine? 1. Yes 2. No
Q2: In your opinion, what are the most important forms of discrimination / inequality in the
workplace that exist in Palestine?............................
Q3: Are there areas where there is more discrimination than others? 1. Yes 2. No (go to Q5)
(Media, education, health, trade, industry)
Q4: What are these areas?....................
Q5: Have you ever faced inequality or discrimination against you at work because of your gender?
1. Yes 2. No (go to Q8)
Q6:
Who
discriminated
against
you?
1.A manager at work 2. A colleague of yours in the work 3. A client / customer 4. Other Select / Explain:
...................
Q7: What is the nature of the discrimination against you?.................................
Q8: Have you ever felt that you were rejected from a job because of your gender? 1. Yes 2. No
Q9: Are you satisfied with the salary you are receiving now? 1. Yes 2. No
Q10: Do you think that women have less work hours than men in the same nature of work? 1. Yes
2. No
Q11: Do you hear about Nissa FM Radio Palestinian Woman Radio? 1. Yes 2. No (go to Q12)
Q11_1: Do you listen to Nissa FM Radio, Palestinian Women Radio? 1. Yes 2. No (go to Q12)
Q11_2: Which of the programs are you listening to? 1. The morning program 2. The afternoon
program 3. The evening program

Part Two: Discrimination Against Women - This section is for females only
Q12: In your workplace, do you feel that your employer / manager treats you equally with your
male colleagues? 1. Yes 2. No
Q13: Do you feel that your male colleagues in your workplace are advancing in their careers faster
than females? 1. Yes 2. No
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Q14: Do you think that there are wage inequalities between males and females who have the same
qualifications and have similar job assignments? 1. Yes 2. No
Q14_1: Have you been exposed to any kind of harassment in the workplace? 1. Yes 2. No
Q15: To what degree do you agree with the following sentence:
Q15_1: In my workplace, the possibility for male employees within the organization / company to
advance to a leadership / management role is higher than for female employees.
1. Strongly Agree 2. Agree 3. Disagree 4. Do not agree at all
Q15_2: In general and away from your workplace, men and women have equal opportunities in
professional
development
and
advancement
in
their
careers.
1. Strongly Agree 2. Agree 3. Disagree 4. Do not agree at all
Q15_3: A woman is not ambitious enough to be successful and advanced in her career.
1. Strongly Agree 2. Agree 3. Disagree 4. Do not agree at all
Q15_4: Women have the ability to acquire the skills necessary to be successful in their work.
1.Strongly Agree 2. Agree 3. Disagree 4. Do not agree at all

Part III: Awareness of Palestinian laws related to discrimination in gender-based work
Q16: Is there a provision in the Palestinian labor law that prohibits discrimination against women
at work? 1. Yes 2. No (go to Q18)
Q17: What does this law say in short? ...........................
Q18: Do you know where to go if you face any discrimination against you at work?
1. Yes 2. No
Q19: How do you act or where do
.................................................. .................

you

go

if

you

face

any

discrimination?

Q20: Have you heard about CEDAW? 1. Yes 2. No (go to B1)
Q20_1: Have you read or looked at the terms of the CEDAW agreement?1. Yes 2. No
Q21: Does the convention protect women's rights in the economic field? 1.Yes 2. No 3. I Don't Know
Q22:
Is
your
position
positive
or
negative
of
this
agreement?
1. Very positive (go to B1) 2. Positive (go to B1) 3. Negative (go to B1) 4. Very negative (go to B1) 5.
No opinion 6. No answer
Q23: If negative, why? .....................................................................
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Final part: the background of the subject
B2. Age in full years ......................... (18 years and over)
B3. City .........................
B4.
Marital
1. Single 2. Married 3. Divorced / Widowed 4. Separated

Status:

B5. Educational level:
1. Secondary or less 2. Intermediate diploma 3. Bachelor 4. Master 5. Doctorate
B6. What service / product does your organization / company produce? ........................
B7. What is your job in the organization / company? ........................
B8. On average, how many hours do you work / work per week?
B9. How long have you worked in this company or organization you are currently working with?
........................................ (in years)
B10. Monthly Income in NIS: ...........................................
B11. Number of family members, including you: .........................................
B12. The subject's name: ...............................................
B13. Mobile or phone number: ..........................................
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